Comments on the NSPS

9901.322 and .333 – paragraph a of both sections uses the term availability of funds for setting rate ranges and labor market supplements.  The system we have now is independent of budget constraints, but with funding constraints and budget deficits, the use of “subject to availability of funds” could be used as a way to deny fair and equitable pay raises.  The Federal Employees Pay Comparability Act of 1990 has never been properly implemented with a variety of excuses.   Similar excuses could be used to prevent equitable pay and yearly labor market supplements.

Performance payouts/pay pools

Section 9901.342, etc

Since I have participated in situations where the managers of certain projects got 4-digit cash awards and the rank and file got paperweights, I am extremely skeptical as to whether the pay pools will work.  There has already been a failure of a similar system with the GM merit system of the 1980s.  

