NSPS Questions

Classification Subpart B
1. Will NSPS recognizes the rank-in-person concept, where an individual moving from one position to another in the same pay band retains his or her "rank" or

pay.  Will it also preserve the rank-in-position distinctions through classification in broad classification levels, or a level of difficulty as it does at Navy Demonstration Project SPAWAR Command San Diego, CA.?

Pay and Pay Administration Subpart C
2. The 1990 Federal Pay Comparability Act (FEPCA).  FEPCA is the primary legislation that is supposed to set annual federal employee pay rates. By sidestepping the Federal Pay Act, the pay rates for federal employees have each year been subject to a complex set of ad hoc decisions and amendments to other legislation. Thus, I have continued to work under an arrangement that often stretches the bounds of legality. When a pay raise could not be paid the Executive Branch promised to catch up the following year. I was asked to be patient. The October, 2004, annual report of the Federal Salary Council, authorized by the 1990 FEPCA Act, stated that:  “…the overall gap between base General Schedule average salaries…and non-Federal average salaries surveyed by BLS was 31.82 percent as of March 2003.  The amount needed to reduce the pay disparity to 5 percent (the target gap) averages 25.54 percent.” How will NSPS correct this problem? Will this pay gap be corrected by the wage and grade increase “WNGI”?
3. FEPCA established the locality pay system, so that employees would be fairly paid according to comparable pay for similar work in each different metropolitan area.  And, FEPCA was to close the pay gap—to within 5 percent of the gap--between federal and private sector work in each metropolitan area by January 1, 2004. Why is longitude and latitude now considered an individual performance issue and not a location fact? How does NSPS get away with not flouting the law?

4. Is NSPS an attempt to rewrite the FEPCA Law? Is Rumsfield creating a new civil service system because he cannot meet the current FEPCA deadline? 

5. Since NSPS was stated to be event driven not time driven then why are you implementing it before all comments are in? Why not give more time for comment like 90 or 120 days? Today was the first briefing on the NSPS summary but not the actual Federal Register Document and this happens 3 working days before the end of the comment period? Much is undecided or policies not yet formed and we can’t comment so wait until this new system is a bit more formed so we can comment on all of it since this is event driven and not time driven. Why can’t NSPS be implemented AFTER full FEPCA required pay is made? 
6. Exactly how will hiring be quicker? I believe the length of time to hire was caused by loss of local hiring authority, loss of local classification authority. It was not the process but the application of the process mucked up be Senior Govt. officials who wanted to downsize, right size BRAC and reduce the number of HR professionals. NSPS says it will be quicker because there will be less work. How can there be less work if there will be fewer HR professionals?

Management Rights 9901.910
7. Since I will be graded on my efficiency and performance and when I am more efficient utilizing Flexi-place, Flexi-time, and Alternate Work Schedules currently approved by OPM does NSPS continue those guidelines? If my supervisor refuses then my Supervisor is preventing me from working at peak performance at the top of the pay band then whom do I sue for lost wages, lost retirement benefits, harming my ability to work at the top of the top of the pay band? How can I provide feedback on my Manager? Under old regulations employees are able to perform a reverse evaluation (evaluate their Supervisor) will that be allowed in NSPS?

Classification 9901.222
8.How do I get credit for skill classification if I work in a job code that is incorrect for the tasks? If I am assigned new temporary work under force reshaping can I get credit for that job classification? Will career groups or skills travel with the person? Each time I change jobs my career codes do not follow me unlike the military where he is a Gunners Mate or Pilot where ever he is.

