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A Special Message from President Gage

T
he conversation was frank and 
to the point at the week long 
August meeting of AFL-CIO 
presidents in Chicago. For 
union members the stakes in 

this election have never been higher. The 
wreckage of the past eight years for work-
ing families in lower wages, job losses, 
the crises in health care, disappearing 
educational opportunities, the impact of 
Iraq and Afghanistan, the unprecedented 
shift of wealth from the middle to the top 
should have all Americans hopping mad.

The real issues in this election should 
have every union member; every working 
family pumped and determined to throw 
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AFgE Np gage toughens up Sen. obama for his presidential campaign.

“There are one hundred good reasons  

to vote for Barack Obama  

and one really bad reason to vote against him.”

For more information on the election  
and how it impacts you, go to  

www.itsourturn2008.com
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under the bus everyone who profited in 
money or power from this disaster of an 
administration. 

But polling shows that only 55 per-
cent of union members right now, support 
Obama. In August 2004, 65 percent of 
union members supported Senator Kerry 
rising to 70 percent by November. The 
union vote is fully 25 percent of all votes 
cast and even higher in the key states 

of Michigan, Ohio and Pennsylvania. If 
Senator Obama receives the same per-
centage of union votes as Senator Kerry 
did in 2004, this election is over.

Why then is it close? Many, including 
me, think race. Union leaders have felt 
the sting of anonymous e-mails and coded 
language at union meetings.

Studies have shown that some Ameri-
cans while seeing themselves as fair-mind-

Do Not DiStributE oN govErNmENt propErty

ed will subconsciously transfer unsolved 
issues about race into more comfortable 
zones like patriotism, experience or 
values. Yet if confronted with the obvious 
or subtle racial undertones of arguments 
against Obama many move on to con-
sider other issues.

So, the union leaders in Chicago 
did something very right, maybe even 
courageous. In most organizations where 
leadership positions are determined by 
democratic elections, there is a built 
in, self preservation instinct to duck or 
equivocate on tough issues. It was inspira-
tional, at least to me, to see and hear hon-
est, principled testaments about the union 
movement and race. Where we came 
from; how instrumental we have been in 
the march for civil rights. How important 
it was for each of us to speak out individ-
ually within our unions and collectively 
to the public, like never before against 
racism in all its forms.

All unions, speaking together, as one 
labor movement to convince our members 
that this election is too important to be 
decided by biases left over from the past. 
One local president, a woman, from a 
building trades union, said to one of her 
members: “No health care reform, no trade 
policy reform, just the same anti-worker 
administration we have now, but you can 
be proud and tell your kids you kept a 
Black man out of the White House.”

For us, as federal workers and AFGE 
members where diversity has perhaps a 
stronger foothold and acceptance, it is 
incumbent upon us to help crack through 
racial blocks within our families, friends 
and neighborhoods. President Obama will 

be an advocate for good government. He 
will appoint people who believe in the 
mission of our agencies. He will restore 
employee rights. He will support adequate 
funding for federal agencies. We will have 
a President we can talk to, who appreci-
ates our work and stands beside us.

There are one hundred good reasons 
to vote for Barack Obama and one really 
bad reason to vote against him. 

It Takes Courage to CHaNge (continued from page 1)

If Senator Obama receives the same percentage of union votes 

as Senator Kerry did in 2004, this election is over.

obama talks politics with AFgE Nvp Andrea brooks.
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The record Speaks for Itself
In evaluating its choice for United States president, AFGE sent an exhaustive questionnaire to all of the 

candidates, including Senators Obama and McCain. Here’s what they told us and what their voting records 
show. For more information, visit www.itsourturn2008.com.

THe ISSue HoW THeY VoTeD

oBaMa MCCaIN

YOUR JOB Obama is against privatization

Told AFGE he will not “contract out vital •	
government services without first considering 
whether the private sector can actually provide 
a better service and whether so-called hidden 
costs of privatization are fully accounted for in 
the cost estimate.” 

(AFGE questionnaire) [not yet in office for Senate 
Vote 408, 10/23/2003, or Senate Vote 168, 
9/8/2004]

McCain is for contracting out your job

Said that he would welcome private sector ideas •	
into the folds of government, describing the civil 
service as a no-accountability zone.  
(Govexec.com, 5/21/07)

Voted for Bush’s plan to privatize and outsource •	
hundreds of thousands of federal jobs. 

Supported favoring contractors over government •	
workers. (Senate Vote 408, 10/23/2003; Senate 
Vote 168, 9/8/2004)

YOUR MONEY Obama is for helping lower and middle class

Opposed Bush’s tax cuts for the wealthy in 2005. •	
(Associated Press, 2/28/08)

Would provide tax relief to the middle class •	
by cutting income taxes by $1,000 for working 
families to offset the payroll tax they pay. 
(ThinkProgress.org, 6/12/08; Tax Policy Center 
Report, 6/11/08)

McCain is for helping the wealthy get wealthier

Voted for an additional $58 billion in tax cuts for •	
the wealthiest Americans after voting against tax 
cuts for the wealthy in 2001. (Senate Vote 170, 
5/26/01; Senate Vote 347, 11/18/05)

Proposal to help the middle class provided a •	
repeal of the alternative minimum tax, most 
benefiting people who earn between $200,000 
and $1 million. (Wall Street Journal, 3/03/08; 
Washington Post, 4/16/2008) 

YOUR  
HEALTH CARE

Obama is for providing affordable health care 
for every American 

Would make available to working families health •	
coverage comparable to what he receives as a 
member of Congress. 

Would not turn anyone away because of illness or •	
pre-existing conditions. 

Would require employers who do not contribute •	
toward employees’ health care to give a 
percentage of its payroll to fund a national plan. 

Would expand eligibility for, and offer subsidies •	
to individuals or families who do not qualify for 
Medicaid or SCHIP. 

Would allow for prescription medication to be •	
purchased from other developed countries if the 
cost is lower than that in the U.S. (Candidate 
Web site) 

McCain would increase health care costs and 
reduce benefits

Would encourage employers to stop offering •	
health care, pushing workers into the unregulated 
private insurance market to fend for themselves. 

Would not cover pre-existing conditions, unlike •	
his coverage as a senator, jeopardizing health care 
for millions of working families. 

Would create a new tax on working families by •	
making employer-provided health benefits part of 
taxable income. 

Would provide only a modest tax credit for health •	
premiums, which would cover less than half the 
average health premium, meaning more out of 
pocket costs and a higher taxable income. 

(The Commonwealth Fund, Envisioning the Future, 
1/08; Los Angeles Times, 11/20/07; Kaiser Family 
Foundation and HRET, Employer Health Benefits 
2007 Annual Survey)

(continued on page 4)
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CARE 
FOR OUR 
NATION’S 
VETERANS

Obama supports fully funding and staffing  
the VA

Voted in favor of increased funding for veterans’ •	
health care in 2005, 2006, 2007. (Senate Vote 
89, 4/12/2005; Senate Vote 55, 3/16/2006; 
Senate Vote 41, 3/14/2006; Senate Vote 126, 
3/29/2007)

Voted for increased funding for mental health •	
services for veterans. (Senate Vote 343, 
11/17/05)

Voted in favor of spending $19 billion for •	
military and veterans’ hospitals. (Senate Vote 7, 
2/6/2006).

Said that as president, he would “fully fund the •	
VA so it has all the resources it needs to serve 
the veterans who need it, when they need it.” 
(AFGE questionnaire)

McCain is against fully funding and staffing 
the VA

Voted against funding for veterans’ health care •	
in 2004, 2005, 2006, 2007. (Senate Vote 40, 
3/10/2004; Senate Vote 55, 3/16/2005; Senate 
Vote 41, 3/14/2006; Senate Vote 126, 3/29/2007)

Voted against increased funding for mental •	
health services for veterans. (Senate Vote 343, 
11/17/05)

Voted against spending $19 billion for military •	
and veterans’ hospitals. (Senate Vote 7, 
2/6/2006).

Did not respond to the AFGE questionnaire.•	

AMERICA’S 
SOCIAL 
SECURITY

Obama is against privatizing Social Security

Committed to protecting Social Security, he •	
opposes raising the retirement age and pledged 
not to cut benefits. 

Strongly opposed to the privatization of Social •	
Security.

Supports increasing the maximum amount •	
of earnings covered by Social Security in the 
payroll tax system to strengthen Social Security. 
(Senate Vote 49, 3/15/05; Senate Vote 68, 
3/16/06; Candidate Web site)

McCain is for privatizing Social Security

Called Social Security a national disgrace, and •	
although a millionaire, receives an average 
monthly check of $1,929.75.(Denver town hall 
meeting, 7/7/08; AP, 7/17/08)

Has consistently supported President Bush’s •	
discredited scheme to privatize Social Security.

Backs a plan to divert Social Security payroll •	
taxes to fund private accounts.

Supports reducing the growth in Social Security •	
benefits and would consider raising the 
retirement age to 68. (Senate Vote 49, 3/15/05; 
Senate Vote 68, 3/16/06; Wall Street Journal, 
March 3, 2008)

OUTSOURCING 
THE 
DEPARTMENT 
OF DEFENSE

Obama is opposed to contracting out at DoD

Supported an amendment to the FY 2007 •	
Department of Defense Appropriations Bill that 
would have prevented the privatization of 350 
federal employee jobs at Walter Reed Army 
Medical Center. (Senate Vote 234, 9/6/2006)

McCain is for contracting out at DoD

Opposed an amendment to the FY 2007 •	
Department of Defense Appropriations Bill 
that would have prevented the privatization 
of 350 federal employee jobs at Walter Reed 
Army Medical Center, which contributed to the 
scandalous treatment of veterans at Walter Reed. 
(Senate Vote 234, 9/6/2006)

FUNDING FOR 
BUREAU OF 
PRISONS

Obama is for fully funding and staffing at BoP

Said he is “committed to addressing the •	
overcrowding of our nation’s prison—which 
starts by properly funding the BOP’s budget.” 
(AFGE questionnaire)

McCain is against fully funding and staffing  
at BoP

Said he would cut $160 billion a year from the •	
federal discretionary budget, which funds federal 
prisons among other programs. 

The reCorD SpeakS for ITSelf 
(continued from page 3)
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In an effort to ensure passage of a bill 
that would grant Transportation Securi-
ty Officers collective bargaining rights, 

AFGE recently kicked off a campaignto 
get more cosponsors for that bill. H.R. 
3212 was introduced last year by Rep. 
Nita Lowey, D-N.Y., and at press time 
has 42 co-sponsors. AFGE’s campaign 
is part of the union’s years-long effort to 
win collective bargaining rights for TSOs, 
which would allow them to negotiate 
for better pay and workplace rules. TSA, 
however, has repeatedly denied TSOs 
workplace protections—despite extreme-

AFGE Remains at Forefront of Movement 
to Secure Bargaining Rights, Improve 
Workplace Conditions for TSA Employees 
ly low morale and exceptionally high 
attrition rates. 

While ramping up collective bar-
gaining efforts, AFGE continues to push 
for workplace rights for TSOs in other 
ways. As a direct result of AFGE’s effort 
to get real whistleblower protections at 
TSA, the agency in July announced the 
implementation of an agreement with the 
U.S. Merit Systems Protection Board that 
should provide for enhanced whistle-
blower protections.

The TSA/MSPB agreement allows 
TSOs to appeal whistleblower retaliation 

complaints to the independent Board. 
Previously, TSOs who were disciplined or 
fired for blowing the whistle could only 
file their complaints with the U.S. Office 
of Special Counsel, whose decisions 
TSA could ignore. Now TSOs can appeal 
OSC decisions to MSPB. Although these 
protections are an improvement to the 
current system, they fall short of affording 
TSOs full whistleblower protections. TSA 
still is not allowing the workers to appeal 
a negative decision to the federal courts, 
which current whistleblower protection 
law allows other federal employees to do.

Also at AFGE’s urging, TSA in June 
made changes to its Image Mastery 
Assessment Policy; however, AFGE cau-
tions that those changes are not nearly 
adequate and TSA must continue to 
modify this policy.

In a strongly-worded letter to TSA 
Administrator Kip Hawley, AFGE National 
President John Gage took issue with the 
practice of IMA testing procedures that 
are not aligned with actual TSA screening 
policy. Failing an IMA test three times may 
be grounds for termination. Hawley him-
self admitted earlier this year that the IMA 
test was flawed, stating in a March 25 
e-mail to TSOs that “the image tests will 
be reformed. We recognize that you are 
trained and tested on different standards 
and that those standards do not reflect 
how you do your job.” 

Key among AFGE’s concerns about 
the policy changes are that it:

•	 	Doesn’t	address	that	TSOs	are	trained	
and tested on different images;

•	 	Doesn’t	adequately	address	training	
issues;

•	 	Still	counts	failures	under	the	old	inad-
equate training and testing protocol;

•	 	Gives	discretion	to	Federal	Security	
Directors to retain and retrain; and,

•	 	Still	facilitates	different	standards	at	
airports and allows FSDs to pick and 
choose which TSOs will be allowed 
to keep their jobs.
For more information on AFGE’s efforts 

at TSA, visit www.tsaunion.net, call 1-866-
392-6832 or email tsahotline@afge.org. 

Bargaining for the Future

Winning for You
Bargaining for the Future, a comprehensive training tool to help AFGE contract 

negotiators develop better contract proposals and provide needed support at the 
bargaining table, is now available on Case Track at www.afge-casetrack.org (login 
is required). This comprehensive document aids in improving the quality of AFGE 
contracts, eliminating the erroneous waiver of our union’s rights and increasing the 
benefits and protections we provide for our bargaining units. 

“AFGE is comprised of locals that have different needs and different priori-
ties. It wouldn’t make sense to have one standard contract,” said Charlie Bernhardt, 
labor relations specialist and a key lead on the creation of Bargaining for the Future. 
“What’s best for one local may not be the best for another.”

It is with the various priorities of AFGE’s diverse locals that Bargaining for the Future 
was created. “It’s a living document,” continued Bernhardt. “Our goal is to keep the 
document as current as possible. We want to ensure that we have good language that 
achieves the needs of each of our locals.”

Bargaining for the Future offers:
•  background information on case law and court decisions that provide the legal 

framework for understanding the issues around which you are bargaining; 
• strategies to craft arguments in order to win certain demands; and
•  advice on key articles commonly found in contracts with recommendations for 

both minimum language and objective language.
While Bargaining for the Future is offered to many of our representatives, organiz-

ers, bargaining councils, Local presidents, National Vice Presidents and members, it 
remains an internal document, secured on Case Track. “If your Local is not enrolled 
with Case Track, contact the Field Services and Labor Relations Department. We will 
work with you on getting access,” explained Bernhardt. “This document is not some-
thing that we want in the hands of those sitting across from us at the bargaining table.” 

Bargaining for the Future not only guides negotiators with what to ask for, but 
also where the boundaries are in relation to contract points. “Ultimately, our goal is to 
help AFGE negotiators win critical contract negotiations that will affect our members 
for years to come. Bargaining for the Future will get us there.” 

For more information email bargainingafge@afge.org.
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Lights, Camera, 
YouTube
AFGE Videos Available 
Online

AFGE now makes use of one of the 
nation’s most popular video sharing Web  
 sites, YouTube. The Web site enables 

visitors to search for and view videos, as well 
as to contribute products of their own. 

AFGE’s videos, “From One Vet to 
Another” and “Senator McCain as a Vet, I 
Have Concerns,” disclose the dismal voting 
record of Senator John McCain, regard-
ing Veterans Affairs funding. These videos, 
which have been viewed thousands of times, 
have received widespread media attention. 
“Protect Your Vote,” featuring National Vice 

President for Women and Fair Practices 
Andrea E. Brooks, received wide praise at the 
last AFL-CIO political meeting. 

Prospective members can view AFGE 
events and activities including AFGE National 
Secretary-TreasurerJ. David Cox’s speech at 
the union’s 75th Anniversary Celebration and 
a recent Council of Prisons news conference 
on the death of federal correctional officer 
Jose Rivera. 

“YouTube allows AFGE to reach millions 
and to educate the public about issues that 
relate to them as well as federal government 
employees,” said John Gage, AFGE president.

To access these videos and more, go  
to www.youtube.com and search for  
“afgeonline.”  

Afge’s Women’s And  
fAir PrActices dePArtment 

Would Like You to Join Them for

Afge’s Annual Human rights
 training conference

March 23-26 in 
Las Vegas, Nevada

REGISTER ON LINE  
http://wfp.afge.org or www.afge.org

sAVe tHe dAte

AFGE Local 1456 in Washington, D.C., signed its first contract with manage-
ment July 11, 2008. Local 1456 represents employees at the Pretrial Ser-
vices Agency (PSA), an independent entity in the Court Services and Offender 

Supervision Agency in the federal executive branch of the United States govern-
ment. PSA is responsible for the investigation and supervision of persons arrested 
and released into the community pending disposition of their cases in the D.C. 
Superior Court and U.S. District Court for the District of Columbia. 

bottom row from left to right: rashida mims, pSA; Donald brady, pSA; tarya Lewis, president 
Local 1456 and pretrial services officer for the Specialized Supervision unit; Sunghee parks, 
pSA; Ana Caro-Dominguez, Local 1456. top row from left to right: Antoinette Williams, pSA; 
romeyn rowlson, pSA; maria Douglas, Local 1456 secretary and pretrial services officer for 
general Supervision; Cliff Keenan, deputy director.

Local 1456 Signs First Contract
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The House of Representatives passed 
legislation that would provide sev-
eral new benefits for employees in 

the Federal Employees Retirement System. 
The bill would equalize the treatment 
of unused sick leave between the Civil 
Service Retirement System and FERS, 
automatically enroll new employees in 
the Thrift Savings Plan to guarantee that 
they get the benefits of the government’s 
contributions, and create a new “Roth” 
option for TSP accounts.

Sick Leave Credit toward 
Retirement for FERS Employees
Right now, FERS employees receive no 
credit for unused sick leave at the end 
of their federal careers. Obtaining parity 
between CSRS and FERS in the treatment 
of unused sick leave has been long-
advocated by AFGE, and championed by 
Representative Jim Moran, D-Va. This bill 
phases in the benefit over three years. 
After that, FERS employees would join 
their CSRS coworkers in having all of their 
unused sick leave credited to the length 
of service that is used for calculating their 
retirement annuity. This change would 
apply to both regular and survivor annui-
ties under FERS. During the first three 
years, FERS employees would receive 
credit for 75 percent of their sick leave.

Automatic Enrollment
Under current law, new federal employ-
ees have to choose to participate in the 
TSP. If they do so, they receive significant 
government agency matches to their 
own contributions. However, many new 
federal employees find the explanations 
about the TSP during their orientations 
to be confusing and decide not to enroll, 
inadvertently losing out on the agency 
matches to their contributions. Enrollees 
would obtain both the automatic one 
percent plus dollar-for-dollar employer 
matches for employee contributions up 
to three percent. Employees would still 
have the option to decline enrollment.

House Passes Bill to Provide  
New Retirement Benefits for  
Federal Retirees

Roth Plan in TSP
Finally, the bill 
requires the creation 
of a Roth-style option 
in the TSP for employ-
ees. Roth accounts 
differ from the tradi-
tional TSP accounts in that Roth accounts 
are funded with taxable income and a 
traditional TSP account is funded with 
“pre tax” income. Funds withdrawn from 
a Roth account during retirement are tax 
free. When the funds from a traditional 

AFGE: Then & Now 
Get a Piece of History Today!

Written by celebrated author Suzan Erem, AFGE: Then & Now covers 75 
years of rich AFGE history, intricately weaving the storied events that have 

profoundly affected our country with the vivid and dynamic history of our union. 
From the founding years through wars and global strife, from economic downturns 
and national tragedies, AFGE has been a stalwart of strength for its members, fight-
ing every day for your rights and a decent wage. This sleek, masterfully written 
book captures the essence of the years behind this great union and is perfect as a 
keepsake or to give as a gift.

To preorder your copy of AFGE: Then & Now, please fill out the information 
below and send to:  AFGE Communications  

80 F Street, NW 
Washington, DC 20001

Name 

Address 

City   State   Zip 

Phone 

Email 

 Hard Cover edition: $30

 Soft Cover edition: $20

All copies will be printed and ready for delivery  
in December 2009. Please make checks payable to:  
AFGE and send to address above.

75 Years: Proud to Make America Work

TSP account are taken out in retirement, 
they are taxable. The difference is when 
taxes are paid: it is prior to deposit for 
Roth accounts, but for traditional TSP 
accounts, it is when the funds are with-
drawn. 
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Go to www.afge.org for more information  
about the 2009 AFGE Legislative Conference,  

February 8-11, at the Hyatt Regency Capitol Hill in Washington, DC.

Save the Date!
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